
***UPDATED*** 
 

AIR NATIONAL GUARD MILITARY (AGR) VACANCY ANNOUNCEMENT 

HUMAN RESOURCES OFFICE 

KANSAS NATIONAL GUARD 

5920 SE COYOTE DR.  

TOPEKA, KS 66619 

DATE 

 

08 JUL 2021 

 

ANNOUNCEMENT   NO.  

 

78-2021 

 

OPEN TO CURRENT MEMBERS OF THE KSANG 

OR THOSE ELIGIBLE TO BECOME 

APPLICATIONS WILL BE ACCEPTED UNTIL  

23 JUL 2021, 11:59 P.M.  

MILITARY POSITION TITLE & NUMBER 

MUNITIONS SYSTEMS 

PSN# 1072554    SEQ# 740885 

MIL AFSC & GRADE 

2W071/TSGT 

 

APPOINTMENT FACTORS   

SEE BELOW  

 

LOCATION OF POSITION 

190 MXS 

FORBES FIELD ANGB, KS 66619 

MININUM RANK 

SRA 
 

MAXIMUM RANK 

TSGT 

 

SELECTING SUPERVISOR 

MSgt Jerry Holloman, NCOIC Munitions Systems, 785-861-4279, jerry.holloman@us.af.mil  

 

AFSC SPECIALTY SUMMARY PER AFECD 
 

Responsible for safety, security, and accountability of all nonnuclear munitions and related components. Performs 

and manages munitions production and materiel tasks and activities. Identifies munitions and equipment 

requirements. Operates and maintains automated data processing equipment (ADPE) to perform inspection, testing, 

and stockpile management activities. Stores, maintains, assembles, issues, and delivers assembled nonnuclear 

munitions. Routinely demilitarizes nonhazardous munitions. Operates and maintains munitions materiel handling 

equipment (MMHE). Develops and implements munitions materiel management concepts and procedures. Complies 

with explosive, missile, and ground safety, security, and environmental directives and practices. Identifies munitions 

by filler, color code, marking, or physical characteristics. Receives, stores, handles, and transports nuclear weapons. 

Related DoD Occupational Subgroup: 164500.  

  

AFSC DUTIES & RESPONSIBILITIES PER AFECD 
 
Tests, assembles, and processes nonnuclear munitions. Prepares munitions for loading on aircraft. Checks safe and 

arm mechanisms. Installs warheads, guidance units, fuses, arming wires, squibs, strakes, wings, fins, control surfaces, 

and tracking flares. Processes aircraft gun ammunition. Maintains and reconditions munitions and MMHE. 

Reconditions, repairs, and replaces defective or missing parts. Maintains operational or bench stock materiel and 

secures replenishment. Modifies munitions and MMHE when directed. Inspects munitions for serviceability and applies 

munitions product assurance procedures. Installs spotting charges in bombs. Processes ammunition. Inspects 

ammunition, components, and containers for defects. Prepares documentation indicating identification and 

quantity of assets. Performs routine demilitarization of nonexplosive munitions items. Repackages munitions and 

applies container markings.  

 

Receives, stores, handles, and transports nonnuclear munitions via multiple modes (air, sea, land). Unloads and 

unpacks munitions. Checks shipping documents for accuracy. Delivers munitions to assembly, storage, or 

maintenance areas. Prepares munitions for shipment. Determines and maintains storage facilities, reports, safety, and 

security requirements. Performs inspections and maintains inspection and storage records. Issues nonnuclear 

munitions. Performs operator maintenance on munitions vehicles and equipment. Performs munitions materiel 

management and materiel accounting functions. Performs and oversees management and procedural application 

of manual and automated positive inventory control. Determines inventory control actions. Conducts inventories and 

corrects discrepancies. Accomplishes requisitioning actions and maintains due-in, due-out, and status files. Maintains 

source document control and ensures validity and completeness. Recommends system and program changes to 

data processing methods. Develops and maintains stock level data. Monitors excess munitions programs. Prepares 

reports. Operates and maintains ADPE for munitions accounting, reporting, and status configuration. Coordinates 

with maintenance activities on repairable munitions components. Obtains material for equipment modifications, 

periodic component exchange, and maintenance. Receives, stores, handles and transports nuclear weapons.  

 

Establishes and evaluates performance standards, maintenance controls, and work procedures. Computes data to 

support financial planning and programming. Analyzes and validates munitions host-tenant and interservice 

mailto:jerry.holloman@us.af.mil


munitions support agreements and plans. Develops methods and techniques to maintain and recondition munitions 

and handling equipment. Evaluates munitions account condition, identifies deficiencies, and initiates corrective 

actions. Ensures compliance with policies, directives, and procedures. Evaluates munitions equipment maintenance. 

Evaluates procedures for assembling, renovating, and storing munitions; and procedures for demilitarization of 

nonexplosive munitions. Provides status information and expected completion dates. Analyzes mission effectiveness, 

program requirements, and stock control levels, and validates requirements. Analyzes stockpile requirements to 

determine type and quantity of munitions facilities needed to safely store, inspect, maintain, and secure munitions 

assets.  

 

AGR QUALIFICATIONS 
  

1. Must hold a 2W0X1 at the time of application.  

2. Members who are not suitable for Career AGR may be considered for an Occasional Tour 

3. Applicant must meet the physical requirements of AFI 36-2905, prior to being placed on AGR tour.   

4. Non AGR Person receiving a Federal military retirement or retainer pay are not eligible. 
5. Applicant should be able to complete 20 years of active duty service prior to mandatory separation. 

6. Military grade will not exceed the maximum authorized grade on the unit manning document. 

7. Initial tours will be 3 years. Follow-on tour lengths may be from 1 to 6 years. 

8. Applicant must meet all requirements of ANGI 36-101. 

 

APPLICATION PROCEDURES 
   
Interested applicants who meet the eligibility criteria listed in this announcement may apply by emailing the following 

documents to paula.conley@us.af.mil. 

 

APPLICATIONS WILL INCLUDE: 

 

1.  Signed NGB Form 34-1 dated 20131111, Application for Active Guard Reserve (AGR) Position   

2.  Current Fitness Report from Air Force Fitness Management System (AFFMS II) – 2pf PDF 

3.  Record Review RIP (from vMPF) – within 30 days 

4.  Resume 

 
Please upload all required documents, as one (1) pdf. Portfolio formats are accepted. 

The file and email subject line should read as: LastName, FirstName_#_JobTitle (i.e. Doe, John_01-2021_Personnel) 

 

How to combine/merge a PDF: 

1. Click Tools 

2. Click Combine Files 

3. Drag and drop your PDFs into the PDF combiner. 

4. Rearrange individual pages or entire files in the desired order. 

5. Add more files, rotate or delete files, if needed. 

6. Click 'Merge PDF!' to combine and download your PDF 

 

How create a portfolio: 

1. Click Tools 

2. Click Create PDF 

3. Click Multiple Files 

4. Click Create PDF Portfolio and Next 

3. Drag and drop your PDFs into the PDF combiner. 

4. Rearrange individual pages or entire files in the desired order. 

6. Click 'Create!' to combine and download your PDF 

 

NOTE:  
1.  Failure to provide all the required documents will result in application being returned without further action.  

2.  Applicants must sign NGB Form 34-1; failure to sign the form will result in application being returned without further 

action. NOTE: Please ensure 34-1 reflects Tour Announcement number, current telephone number and all AFSCs for 

which you are qualified. 

3.  If selected for the job, member must have a current passing fitness and AGR physical prior to being placed on 

AGR tour. 

 

FOR FURTHER INFORMATION:  
For questions regarding the specific vacancy and position, contact the selecting supervisor.  For questions regarding 

the application process, please contact TSgt Paula Conley, 190 FSS/FTM, DSN: 720-4153, COMM: 785-861-4153. 
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EQUAL EMPLOYMENT OPPORTUNITY:   
All qualified applicants will receive consideration for this position without discrimination for any non-merit reason such 

as race, sex, religion, national origin, lawful, political or other affiliations, marital status, age or membership/non-

membership in an employee organization. 


